Recommended Format for Planned Quarterly Tech

nical Perf

formance Goals

Enter Al

| Data Cumulatively

Quarters

Logitudinal/

Performance Goals:

ist

2nd

3rd

4th

90 Day Final

180 Day F/U

Assessments

Participants Enrolled

Placed in Trans.or Perm Housing

Number Referred to VA for Benefits

Number Placed into Employment

Cost Per Placement

Number Retaining Jobs for 90 Days

Number Retaining Jobs for 180 Days

Average Wage at Placement

#DIV/0!

#DIV/0!

#DIV/0!

#DIV/0!

#DIV/0!

#DIV/0!

Placement Rate

90 Day Retention Rate

180 Day Retention Rate

#DIV/0!

#DIV/0!

#DIV/0!

#DIV/0!

#DIV/0!

#DIV/0!

#DIV/0!

#DIV/O!

#DIV/O!

#DIV/O!

#DIV/O!

#DIV/0!

#DIV/0!

#DIV/0!

#DIV/0!

ist

2nd

3rd

4th

90 Day Final

180 Day F/U

Training Activities:

Class Room Training

On-the-Job Training

Remedial Education

Literacy and Bilingual Training

Institutional Skills Training

Occupational Skills Training

On-Site Industry Specific Training

Customized Training

Apprenticeship Training

Upgrading and Retraining

Life Skills and Money Management

Other Training

ist

N
35

4th

90 Day Final

180 Day F/U

Supportive Services:

Case Management

Job Search Assistance

Counseling/VVocational Guidance

Job Club Workshops

Unpaid Work Experience

Compensated Work Therapy

Tools/Fees/Specific Work Clothing

Other Supportive Service

ist

N
35
o

4th

90 Day Final

180 Day F/U

Planned Expenditures:

Participant Services*

Administrative Costs (Not to Exceed 20%)

Stand Down (Not to Exceed $5K per year)

Total Expenditures

$0

$0

$0

$0

$0

$0

Note: Items in blue are automatically calculated.

Note: * participant services includes participant training and supportive services expenditures.
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